WEZACHS . 603888 UESRTFR: B AT 2026-008
FTEM D BRAF]
IXTARRIAKRESEAEEZFRIAREEN
nE

AR A HH S LR ERRUEAR R & N AR R EAC . 3= T IERRR
o O, P TEP A I RS AR AN e B AR DT

HEEAFRR:

BRI AT CUFRFR <A 8 RN B “Pem” ) H
25T 2026 4 3 30 FUKCE 2 7 AR 3 9 S0 Ao 1 PRI 2 . 3Kr
et LA B B ARAERS, H R £ A W) B TR SRR . W
WU, Sk LR AT A AT . WH, A0 AR TARRAS,
S T T 4 R4 T I LA (L) A AR AR
Sl 2 F 2 T A AT 2 H AL

— BIRREFAREERER

(—) AT EREARL

REfE
BB ilia
we | mERE | mEME | oD | R | raRRE | oo | RRATE
B H BRE | gy | i ad

BT AR \

ik

PUTAREE | 2026 4F 3 | 2027 4E 1 H
it Bk o FiER |
HA 30 H 22 [

(Z) BEEXNATRREME




Hoy 12026 45 3 F1 30 Hl 2 A m B TACR T S ok 7 AR 2 () A TR AR
o RAZAE L L RIE B e BARAERS, HITETE 2 A ) 28 T m IR TACK
%o UG, sk L AR A R AR . BB A S H, 5K
LR A Ay, IRAAFAERN 2 FEAT AR JEAT B AR 0

AR (AR CRIIESRAS 2 B S iy € g uEZRa 5y pr bili 2 )
AR ETR 12 15— V0IslE) & (anFRE) SEMHCHE, SR AE 1)
BEARS FEUA R L OUIR T8 AR AN B A4 A m # 4y IEH a1k,
IRANGE oM A n] () H a8, RS Ak R Bl AR skar it
CLA IR T AH DG R Al AT A4 A

SRALAE Lo AR U [ B R JEER, 1 RIS, AR S Ok A F R R
il H 1 DUTR € 7% 2o P S !

. FrAERIAREREFEREE R

AT 2026 4F 3 H 30 HAJFIRTARER RSy, k2S£ 5 40sed: (R
PR A w) 38 T m B DA E S, AR A AR TR R 2 H
2 T R H ks

FEFRSEAER G (ALY (ARIFERE) BRI AR R T
(IR BRIZAE, TRk (CARNE) (ARFER) 1 e AT AL

ARUEZSIR TAGKRE G, 7] 5 FmEH S h AT A A s s # N A A K
FIR CARR AT I 8 N BRI A I 2 ) #E S R0 — oy 2 —, TR A ARG
VEFRI A SO A o

FRHA

HrHEW B A IR A 7

HS
2026 £ 3 H 30 H



I
EFHUCERT

EFHUsEA, 1979 44 A, e, R EANRKEML 20, mk
Zwt. 2002 4F 8 H A2 2007 4 9 H, ARALHTBURAMECZARL DL 2007 4F 9 H 2
20134 6 H, DJATHHEMAN SO SOTE g, F g 2 BRI g 2
2013 4F 6 F %2 2016 4% 7 I, PiAEFHEM S s gt T8 Bl TAE: 2016 4E 7
J12 2021 4E 3 J, ARFrHE M E g = 1 55 M) B4 2021 4F 3 A & 2023 42 9 A,
B M S 38 25 B AT . S 2023 4F 9 HAEA, WM R AR
S EIEAT: 2026 4 3 Hile, EAA RS TG ERFSIUTARE S,

EFMIEARRE AR By, HAR . AR AR AL B R R A A
) S S BAR R HE WAL AR RIROC R, RS2 v I o5 A He A AT G )
[ Ak S FIIE 25 A8 2 Ji T o



	重要内容提示：
	一、职工代表董事人员离任情况
	(一)提前离任的基本情况
	(二)离任对公司的影响


